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23.1

Jot\*X? ARTICLE 23

SALARY

Prior to implementation of Provision 23.X1, the salary schedule that pertains to
employees in this bargaining unit shall be the schedule found in Appendix G of this
Agreement. On October 1, 2025, assuming the contingency in Provision 23.X1 is
met, the salary schedule that pertains to employees in this bargaining unit shall
be the schedule found in Appendix P1 of this Agreement.

General Salary Increase (GSI):

a. For fiscal vear 2023/2024, effective July 1, 2023 assuming agreement is
reached by October 25, 2023, all bargaining unit employees in active pay
status (or on leave) as of Qctober 31, 2023 shall receive a GSI of five

percent (S%).

The open range salary scale minimums and maximums for all
classifications shall be increased by the amount of the General Salary
Increase.

If the CSU agrees to provide another CSU bargaining unit with a General
Salary Increase in excess of 5% for fiscal vear 2023/24, then the Union may
request to re-open negotiations on Provision 23.2a for fiscal vear 2023/24.
The request must be made within 60 days of final ratification of such an
agreement. A General Salary Increase is understood to be an across-the-
board percentage increase, in the same amount. for all employees in that

bargaining unit. In the event the Parties are unable to reach agreement
each Party retains their contractual and statutory rights (e.g., the ability to
proceed to impasse procedures).

b. For fiscal year 2024/2025, effective July 1, 2024, all bargaining unit
employees in active pay status (or on leave) as of that date shall receive a
General Salary Increase (GSI) of five percent (5%).
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The open range salary scale minimums and maximums for all
classifications shall be increased by the amount of the General Salary
Increase.

The 2024/2025 GSI is contingent upon the State of California’s final
Budget Act of 2024 containing a new, unallocated, ongoing
appropriation to the CSU not less than the 2023 compact allocation of

$227 million.

While the multi-vear compact for 2024 calls for a 5% increase over
the 2023 allocation, the 2023 allocation amount will be used for this
contingency. The final Budget Act of 2024 has an expected enactment
date between June 27, 2024. and September 30. 2024.

If the above contingency is not met, then the Union and CSU shall re-
open negotiations on Article 23 (Salary - including salary in 2024/2025
and 2025/2026), Article 24 (Benefits), and Provision 32.5 (Parking).

If the CSU agrees to provide another CSU bargaining unit with a General
Salary Increase in excess of 5% for fiscal year 2024/25, then the Union may
request to re-open negotiations on Provision 23.2b for fiscal year 2024/25.
The request must be made within 60 days of final ratification of such an
agreement. A General Salary Increase is understood to be an across-the-
board percentage increase, in the same amount, for all emplovees in that
bargaining unit. In the event the Parties are unable to reach agreement each
Party retains their contractual and statutory rights (e.g., the ability to
proceed to impasse procedures).

Prior to implementation of Provision 23.X1,-Ar employees shall continue to
be assigned to a rate within the open salary range appropriate to their
classification. After implementation, employees shall always be placed on a
step appropriate to their classification.

Effective October 1, 2025, the CSU will transition emplovees to a new
salary step structure as outlined in Appendix P1.

A. Assuming that the below contingency is met, employees will be placed
as follows:
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The closest (higher) salary step to their current salary, and then
advanced one salary step. In no case will an employee exceed the top
step of their classification.

If the employee's step placement is lower than the salary step
that corresponds to their cumulative length of service in their
current classification at their current campus (Target Step) as
of October 1, 2025, then they shall be advanced up to five
additional salary steps, but not to exceed their Target Step
(nearest salary step + one salary step advancement + up to five
more salary steps). The placement shall be consistent with the
chart in Appendix P2. Cumulative length of service is defined
in the related MOU.

If an employee’s current salary rate is over the top step of their
classification, then they shall retain their current salary rate.

B. If the below contingency is not met, then employees will be placed on the
closest (higher) salary step to their current salary, and the union and
CSU shall re-open negotiations on Article 23 (Salary), Article 24
(Benefits), and Provision 32.5 (Parking).

Placement on the Target Step of the new salary structure is contingent
upon the State of California’s final Budget Act of 2025 containing a new,
unallocated, ongoing appropriation to the CSU not less than the 2023
compact allocation of $227 million. While the multi-year compact for 2025
calls for a 5% increase over the 2024 allocation, the 2023 allocation amount
will be used for this contingency.

The final Budget Act of 2025 has an expected enactment date between June
27, 2025, and October 15, 2025.




CSU #5
10/24/2023

Salary Structure Adjustment (SSA

i
X2 A Salary Structure Adjustment (SSA) is a percentage increase applied to all
4 . steps within a classification.
a o\ 2

Step Progression

20.X3 Step Progression is the movement from an employee’s current salary
step to a higher salary step.

4

q,\}f \Q To be eligible for a Step Progression, an employee must have satisfactory
performance in the 12 months prior to the Step Progression. The parties
agree that the definition of satisfactory performance will be determined in
future bargaining.
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Bonus/Stipend Programs

23.4

a.

Bonus/stipend programs shall be established as provided below. Such programs
shall consist of one-time lump-sum payments to employees which are not re-
occurring base salary increases. The funding for the Bonus/Stipend Programs
was established from monies set aside ($1,112,709, inclusive of benefits)
pursuant to the parties” 2000-2003 Agreement.

Upon the expiration of this Agreement, the bonus programs provided in this
Agreement shall continue in effect utilizing the available funds as specifically
provided in this Agreement, unless modified in accordance with HEERA.
However, CSU shall not be required to provide additional funds for the bonus
programs during the term of this contract or in future contracts unless such
additional funds are provided in a successor collective bargaining agreement.

The parties agree to maintain the bonus/stipend programs in 23.4 of the Agreement
until June 30, 2024 2026.

The parties agree that for Fiscal Years 2022/23 and 2023/24, 2024/2025 and
2025/2026, the Merit Bonus pool created in Fiscal years 2005/06 and Fiscal Year
2006/07 ($762,300) will be added to the monies available for the Budget Shortfall
Mitigation (BSM) Bonus.

Long-Term Service (LTS) Bonus Program

A lump-sum bonus shall be paid to all eligible employees who, during any of the
fiscal years 2003/04 through the expiration of this Agreement complete a 5-year
anniversary of continuous campus employment beginning at the employee’s 10"
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year (employee’s 10", 15%, 20" 25 30h 35t 40 e, years of qualified
monthly service on the campus).

To be eligible, the employee must not have received disciplinary action as defined
by Article 12.1 (B) during the five (5) year period immediately preceding the
employee’s appropriate 5-year anniversary (10, 15%, 20t 25t 30t 35t 408
etc.). Years in which an employee is under formal investigation for or has a
disciplinary action under Article 12.1 (B) pending resolution, will not count
toward or against the five (5) year eligibility period. For eligible employees paid
on a 12-month basis, the bonus amount shall be equal to five percent (5%) of the
employee’s monthly salary rate as of the employee’s S-year anniversary date,
multiplied by twelve (12). Eligible employees on other pay plans shall receive
an appropriate pro-rata amount. Each employee’s bonus amount shall be
expressed as a percentage of the employee’s previous calendar year’s earnings
(including overtime, if any).

For employees with a time base, qualified monthly service is defined as a month
in which the employee is in pay status for eleven (I1) or more workdays,
regardless of the number of hours of work each day. For intermittent employees,
any month in which an employee works at least forty-two (42) hours will count
as a month of qualifying service.

A year of qualifying service means twelve (12) consecutive pay periods and ten
months of qualifying service for a 10-month or 10/12 employee; twelve (12)
consecutive pay periods and eleven (11) months of qualifying service foran 11/12
employee; twelve (12) consecutive pay periods and twelve (12) months of
qualifying service for a 12-month employee; and completion of one (1) full
academic year of qualifying service for an academic year employee.

The Long-Term Service Bonuses for each fiscal year shall be paid no later than
September 1 following the end of the fiscal year.

Decisions regarding the granting or denial of a Long-Term Service Bonus shall
not be subject to Article 10, Grievance Procedure. However, APC may grieve an

alleged violation of a specific term of this provision 23.4, subject to provision
10.5.F4.

Educational Achievement Stipend (EAS) Program
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The Educational Achievement Stipend Program established in the parties’ 2000-
2003 Agreement shall be continued for employees who receive a master’s and/or
doctoral degree during the term of this Agreement. The amount of each stipend
for a master’s degree shall be $2,272.37, and the amount of each stipend for a
doctoral degree shall be $2,840.46. Educational Achievement Stipends shall be
paid out of available bonus/stipend funds as specified in provision 23.4.A above,
provided sufficient funds are available from the pool of $1,112,709. If sufficient
funds are not available, the parties will meet to discuss whether to reduce the
amount of the stipends or to delay some or all of the payments until the next year
in which sufficient funds are available.

The Educational Achievement Stipends for each fiscal year shall be paid no later
than September 1 following the end of the fiscal year for those employees who
are on the payroll on August 1 following the end of the fiscal year.

Budget Shortfall Mitigation (BSM) Bonus Program

In each fiscal year of this Agreement, all active or on-leave bargaining unit
employees with a time base as of May 1 of the applicable fiscal year shall receive
a Budget Shortfall Mitigation Bonus. The amount of the BSM Bonus shall be the
same amount for each full-time employee and a pro-rated amount, based on time
base, for each part-time employee.

The amount of each year’s bonus will be determined by dividing the remaining
bonus/stipend funds by the number of eligible full-time equivalent bargaining
unit employees. The remaining funds are the funds in the pool of $1,112,709,
inclusive of benefits (established pursuant to the parties’ 2000-2003 Agreement)
less the funds paid for that fiscal year’'s Long-Term Service Bonuses and
Educational Achievement Stipends.

Should the BSM Bonus be less than $100.00 per full-time equivalent bargaining
unit employee, the bonus will not be paid and the pool available for the BSM
Bonus will be rolled over to the next fiscal year’s funds available for BSM
Bonuses.

BSM Bonuses will be paid no later than November 1 immediately following each
fiscal year.
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Additional Increases

23.X4

Campuses may award salary increases from campus funds for increased
responsibilities, enhanced or additional skills, in recognition of extraordinary
performance, for market or pay equity reasons, or for retention. These
awards may also be requested by the employee. The employee will be
informed when the request has been received and if the request is sranted.
Awards may not be based in any part, directly or indirectly, upon success in
securing enrollments or the award of financial aid. In no case may an
additional increase cause an employee’s salary rate to exceed the top step of
the employee’s classification.

Such awards are at the discretion of the President and shall not be subject to
Article 10, Grievance Procedure.

Merit Bonus Program

235

The Merit Bonus Program funds shall be dedicated to providing one-time, lump-
sum bonuses awarded in recognition of above average performance on a project,
recognition of one-time or special project performance, for members of a team
in recognition of their performance as a team based on criteria established by
the campus, above average performance in general, or other significant
contributions to the campus and/or CSU community.

The Merit Bonus Program award shall be expressed as a percentage of gross pay
for the period of time of performance for which the bonus is awarded.

The decision of the President, the President’s designee, or other appropriate
administrator as to who is to receive a Merit Bonus Program award and/or the
amount of an award shall not be subject to Article 10, Grievance Procedure.
However, APC may grieve an alleged violation of a specific term of this provision
23.5 subject to provision 10.5.F 4.

All funds in the Merit Bonus Program pool shall be awarded prior to the end of
the fiscal year in which the funds are available.




CSU #5
10/24/2023

d.  For Fiscal Years 2022/2023 and 2023/2024, 2024/2025 and 2025/2026 there will
be no merit bonuses from the Merit Bonus Program pool. The monies in the pool
will be combined with monies available for the Budget Shortfall Mitigation
Bonus and awarded as a Budget Shortfall Mitigation Bonus.

€. In addition to the Merit Bonus Program pool established for General Fund
employees, a similar pool shall be established for all non-General Fund
employees on each campus. The amount of the Merit Bonus Program pool for
non-General Fund employees shall be the same percentage amount of their
salaries and related benefit costs as is the case for General Fund employees. An
individual campus may augment its General Fund Employee Merit Bonus
Program pool above the amount specified in the Agreement, and the non-General
Fund Merit Bonus pool may exceed the amount provided for herein.

Salary Stipends

23.X5

An _employee may receive a monthly salary stipend for additional work
assigned by an Appropriate Administrator. These additional work assisnments
are to be made in writing and must have a specific beginning and ending date.

Nothing in Article 23.X5 will supersede any other provision of the Collective
Bargaining Agreement (e.g., Article 28 — Hours of Work).

The Appropriate Administrator’s decision regarding the stipend shall be final
and shall not be subject to the Grievance Procedure.

Salary Adjustments Due to Reclassification

23.6

23.7

When an employee is reclassified to a classification with a lower top step or salary
range within the same series, the appropriate rate in the salary range shall be determined
by considering any previous related service in a higher or lower class. Notwithstanding
the above, in no case shall the new salary exceed the rate previously received in the
higher class.

When an employee is reclassified to a classification with a lower top step or salary
range in another series, the appropriate rate in the salary range shall be determined by
the appropriate administrator. Notwithstanding the above, in no case shall the new

9
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23.8

Additional

salary exceed the rate previously received in the higher class. Determination of the
appropriate rate in such cases shall be made by applying the criteria that would
normally be used for making an initial appointment to that class.

When an employee is reclassified to a classification with a higher top step or salary
range, the appropriate rate in the salary range shall be determined by the appropriate
administrator. The rate in the classification with a higher top step or higher salary
range shall be an increase of at least five percent (5.0%).

Bonus Programs - Campus Funded

23.9

The CSU may award lump-sum bonuses (not permanent increases in base salary) for
reasons identified below. Such bonuses may be awarded at the discretion of the
President at any time and only for the following three (3) reasons:

a. A recruitment bonus may be offered to a candidate as an inducement to commit
to employment with the CSU. If the candidate does not complete the probationary
period, the bonus must be returned to the CSU.

b. A retention bonus may be awarded to an employee for staying with the CSU and
who is in a position in a classification that is critical to the ongoing operations of
the CSU, is in short supply in the labor market, and is a difficult to recruit for
classification. The requirements for the retention bonus must be in writing. The
minimum time period that an employee must commit to stay with the CSU in
order to receive a retention bonus is twelve (12) months.

¢. A critical skills bonus may be awarded to an employee who possesses and uses
skills that are necessary and critical to the ongoing operations of the CSU. The
employee must be actively using the skills in order to receive the bonus.

d.  Provision 23.9 shall not be subject to Article 10, Grievance Procedure. The
decision of the President to award or not award a bonus under this provision, or
regarding the amount of such a bonus, shall be final and non-grievable. However,
APC may grieve an alleged violation of a specific term of this provision 23.9,
subject to provision 10.5.F 4.

10
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23.10

. The bonuses in this provision 23.9 shall be campus funded.

For non-exempt employees, all bonus and stipend awards provided by this Agreement
are based on a percentage of the employee’s annual gross salary, including overtime.

In-Range Progression - Campus Funded

2311

An increase in an employee’s pay rate within a salary range of a classification due to
increased responsibilities and skills of the employee, in recognition of extraordinary
performance, or for market or pay equity reasons, is referred to as in-range progression.

A request for an In-range progression review may be submitted by the employee or
manager. Employee initiated in-range progression requests shall be submitted to
Human Resources. An employee shall not submit a request for an in-range progression
prior to twelve (12) months following submission of any prior in-range progression
request by the employee. Review of an in-range progression request shall be completed
within ninety (90) days.

When an in-range progression occurs, the appropriate salary increase shall be
determined by the President. Such increases shall be campus funded. This provision
23.11 shall not be subject to Article 10, Grievance Procedure. The decision of the
President to award or not award an in-ran ge increase under this provision, or regarding
the amount of such increase, shall be final and non-grievable. However, APC may
grieve an alleged violation of a specific term of this provision 23.11, subject to
provision 10.5.F.4.

No in-range progression request shall be accepted after December 31, 2024. All
in-range progression requests submitted by December 31, 2024 shall be processed.

Provision 23.11 shall be eliminated effective June 30, 2025. The elimination of this

provision is contingent upon the placement of emplovyees pursuant to Provision
23.X1.A.

Information Reports

11
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a.

The name, classification and campus of each recipient of a GSI, Step
Progression, SSA an—in-range—progression—inerease—or other base salary
increase, together with the salary as of June 30™ and the dollar amount of each
increase awarded each recipient, shall be reported annually to the APC Statewide
Office no later than ninety (90) days following the end of each fiscal year.
Increases shall also be reported by amount of increase, gender and ethnicity (but
without individual names) for each campus. Reports shall identify all increases,
including performance awards, by category: GSI, Step Progression, SSA in-

Fange-pregression-inerease, or other base salary increase.

Reports containing information described in 23. 12.A above regarding Long-Term
Service Bonuses (described in provision 23.4.B), Educational Achievement
Stipends (described in provision 23.4.C), Merit Bonuses (described in provision
23.5) and Bonuses described in provision 23.9 shall be provided annually to the
APC Statewide Office no later than ninety (90) days following the end of each
fiscal year.

A report containing information described in 23.12.A above regarding Budget
Shortfall Mitigation Bonuses (described in provision 23.4.D) shall be provided
annually to the APC Statewide Office no later than ninety (90) days following
payment of the bonuses.

12
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N ARTICLE 32
-
\D\)—d\\ WORK ENVIRONMENT

32.1 An employee or group of employees may make recommendations and suggestions

regarding maintenance/improvement of a professional work environment.
922 When such recommendations and suggestions are submitted to the appropriate

administrator in writing, the appropriate administrator shall respond in writing giving
the disposition of such recommendations or suggestions.

Library Privileges

323 In addition to current library privileges of unit members, an employee who teaches a
university-approved course shall be entitled to full library privileges.

Recreational Facilities

324 Employees shall have access to campus recreational facilities during non-scheduled
work hours unless the President has determined that such access interferes with the
authorized use of the facilities. The standard campus fee may be charged for the use of
CSU-operated facilities. The use of campus recreational facilities by employees, except

when part of an assigned duty, shall be wholly voluntary and shall not be considered
as time worked.

Parking

32.5 Employees wishing to park at any CSU facility shall pay the CSU parking fees. The
CSU shall provide for payroll deductions for this purpose upon written authorization
by the employee. Parking fees may be increased at any time during the fiscal year, but
campuses may not increase parking fees more than once per fiscal year.

Parking rates shall not be increased more than the percentage of any agreed upon
General Salary Increase in Fiscal Year 2022/2023 and 2023/2024. In addition:
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32.6

e  For the 2024/2025 fiscal year, parking fees may be raised by up to one
dollar ($1) per month, but in no case : greater than the amount paid by
students as of July 1, 2024.

e For the 2025/2026 fiscal vear, parking fees may be raised by up to two

dollars ($2) per month, but in no case greater than the amount paid by
students as of July 1, 2025.

The increases may apply to all staff parking rates, which could include daily,
monthly, semester and/or annual permits.

For the duration of the agreement, the campus shall not substantially reduce the
availability of non-reserved staff parking for the use of APC represented staff with non-
reserved parking permits.

APC represented employees employed at two or more campuses shall not be required
to purchase multiple parking passes. Procedures to implement the terms of this
provision shall be determined by the CSU.
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34.1

34.2

343

344

e

5%
\0\7\ ARTICLE 34

DURATION AND IMPLEMENTATION

This Agreement shall become effective upon ratification by both parties and shall
remain in full force and effect up to and including June 30, 2026 June 30,2024,

All contractual provisions changed from the prior Agreement shall be effective upon
ratification of this Agreement by both parties except that wherever a date is specifically
indicated herein as the effective date for a change, such specifically indicated date shall
govern.

Negotiations for a successor agreement shall commence when one of the parties
delivers to the other its proposals in writing, no earlier than February | and no later
than March 1, immediately preceding the expiration of this agreement.

Any term(s) of this Agreement which is deemed to carry an economic cost shall not be
implemented until the amount required therefore is appropriated and made available to
the CSU for expenditure for such purpose(s). If less than the amount needed to
implement this Agreement is appropriated and made available to the CSU for
expenditure, the term(s) of this Agreement deemed by the CSU to carry economic cost
shall automatically be subject to the meet and confer process.
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CSU / APC MOU

q\%)}:? Cumulative Length of Service
2%

\,O\
For purposes of initial step placement, “Cumulative length of service” as used in Article 23

means the length of time spent in the employee's current classification (as of October 1, 2025)
at their current campus.

Cumulative length of service excludes:

® Time spent at another CSU campus.

® Time spent in a different classification and/or skill level (including APC and/or non-APC
classifications).

Any time prior to a break in service. A break in service is an employment separation of,
or employment at another CSU campus, of six months or more.

Exceptions to exclusions:

® Inthe event that an employee utilized retreat rights during a layoff scenario, time in the
higher classification shall be used for purposes of calculating placement on the step
scale.

® Inthe event that an employee was on the layoff list and returned to their same
classification through the rehire list, regardless of length of separation, all time in the
classification prior and after the layoff shall be used for purposes of step placement. The

period of time on the layoff list shall not be included in the calculation of cumulative
time.

Modifications to the above definition may be made by mutual agreement.

The CSU will provide the union with a list of employees and their identified length of service in
their current classification at their current campus. The union is encouraged to bring any
concerns to the attention of the University for its evaluation. These concerns should be
brought forward prior to the implementation of steps.
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Mapping of CSU Classifications To Proposed Step Structure - APC

MERCER
MERCER MERCER
CLA Ti
SSIFICATION LEVEL GRADE STR(l:JoCITJlEJRE

RO4 2628 CREDENTIAL ANALYST | 53 3 RO4
RO4 2630 CREDENTIAL ANALYST Il sS4 4 RO4
RO4 2627 CREDENTIAL ANALYST TRAINEE 52 2 RO4
RO4 2802 EDUCATIONAL TELEVISION PROGRAM DIRECTOR ¥

RO4 2632 EVALUATOR | 53 3 RO4
RO4 2633 EVALUATOR II S4 4 RO4
RO4 2634 EVALUATOR TRAINEE S2 2 RO4
RO4 5181 EXTENDED EDUCATION SPECIALIST | P2 5 RO4
RO4 5182 EXTENDED EDUCATION SPECIALIST Il P3 6 RO4
RO4 2896 LEAD LIBRARY ASSISTANT Il P3 5 RO4
RO4 2891 LEAD LIBRARY ASSISTANT IV P4 6 RO4
RO4 9164 PLACEMENT INTERVIEWER i

RO4 3079 STUDENT SERVICES PROFESSIONAL | P1 3 RO4
RO4 3078 STUDENT SERVICES PROFESSIONAL | P1 £ RO4
RO4 3079 STUDENT SERVICES PROFESSIONAL I-A Pl 3 RO4
RO4 3078 STUDENT SERVICES PROFESSIONAL I-A P1 3 RO4
RO4 3079 STUDENT SERVICES PROFESSIONAL I-B P1 3 RO4
RO4 3078 STUDENT SERVICES PROFESSIONAL I-B P1 3 RO4
RO4 3081 STUDENT SERVICES PROFESSIONAL II P2 4 RO4
RO4 3082 STUDENT SERVICES PROFESSIONAL 11 P2 4 RO4
RO4 3083 STUDENT SERVICES PROFESSIONAL II P2 4 RO4
RO4 3084 STUDENT SERVICES PROFESSIONAL 11 P3 5 RO4
RO4 3085 STUDENT SERVICES PROFESSIONAL 111 P3 5 RO4
RO4 3088 STUDENT SERVICES PROFESSIONAL I P3 5 RO4
RO4 3086 STUDENT SERVICES PROFESSIONAL IV P4 6 RO4
RO4 3087 STUDENT SERVICES PROFESSIONAL IV P4 6 RO4
RO4 3089 STUDENT SERVICES PROFESSIONAL IV P4 6 RO4
RO4 2680 ACADEMIC SUPPORT STUDENT EMPLOYEE | -

RO4 2681 ACADEMIC SUPPORT STUDENT EMPLOYEE | *

RO4 2635 STUDENT PERSONNEL TECHNICIAN, FINANCIAL AIDS S2 2 RO4
Notes

Source: Extrapolated from Mercer's CSU Staff Compensation Program Assessment dated May 31, 2022, Pages 167-168
* Not included in Mercer's proposed architecture

HRM/lh 6/29/2023




Appendix P2

Cumulative Length of Service (per Agreement)

;Z'é%{ W/‘/ZJ/LOJJ

Step

Less than 1 year

One year, but less than 2

Two years, but less than 3

Three years, but less than 4

Four years, but less than 5

Five years, but less then 6

Six years, but less than 7

Seven years, but less than 8

Eight years, but less than 9

Ol Nl H|[WIN] -

Nine years, but less than 10

[uny
o

Ten years, but less than 11

[uy
[u=y

Eleven years, but less than 12

=
N

Twelve years, but less than 13

=
w

Thirteen years, but less than 14

[Py
EoY

Fourteen years, but less than 15

[uny
(8]

Fifteen years, but less than 16

[EEN
[*)]

Sixteen years, but less than 17

[EEN
~N

Seventeen years, but less than 18

[a=y
[ele}

Eighteen years, but less than 19

[REN
O

Nineteen years or more

N
o
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