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The Open Enrollment period for 2017 for benefits is from September 12 to
October 7, 2016. Health care rates seem to go up annually. A question that
comes up every year is how the health care benefits are determined. From
the APC/CSU Collective Bargaining Agreement, Article 24.4 reads, “Eligible
employees and eligible family members as defined by CalPERS shall
continue to receive health benefits offered through the CalPERS system for
the life of this Agreement. Payment for those benefits shall be based on
rates established by CalPERS for participating members. The employer
contribution shall be based upon the formula as provided in Government
Code Section 22871”. CSU has announced their 2017 contribution rates are
for Employee is $707, Employee +1 is $1349 and Employee +2 is $1727. The
rates can be found at www.calpers.org. The Government Code is a formula
based on the average of the four largest providers from the previous year.
For 2016, the CSU rates were $705 for employee, $1343 for employee +1,
and $1727 for employee +2 and more. The CSU contribution rates are
higher than for other state employees. Blue Shield NetValue (HMO is no
longer offered in 2017). Current enrollees will be automatically moved into
the Blue Shield Access+ health plan if they do not make a change during
Open Enrollment.

More News
President’s Message
From the desk of Patrick Choi. The retro 3% amount for July has been issued and the salary ranges have been updated.
The 3% will be reflected on the August pay warrants. Salary schedule information is currently available to the
campuses via the CSU Human Resources Management’s Salary Web site at
http://www.calstate.edu/HRAdm/SalarySchedule/salary.aspx.

Notes from the Road
By Dago Argueta. I was able to
attend my first meeting of the
CalPERS Board in Sacramento in the
month of June. For some time, I had
been interested in attending these
meetings for obvious reasons: our
pension system in California is under
constant attack, and we must do
everything we can to protect it. To do
this, however, we must first be
acquainted with the decision making
process of one of the world’s biggest
pension funds.
Indeed, the first thing that struck me
about CalPERS was its sheer size.
During its deliberations, the Board
would often talk about staggering
amounts - hundreds, if not billions of
dollars. A single asset-allocation
transaction would easily fund salary
raises for the entire CSU workforce
for a year!
However, what most concerned me
during my initial attendance at this
meeting was how the proceedings
related to the future of our pension
system and health care programs.
What I witnessed, however, should

give us pause for concern since the
testimony of CalPERS staff before the
Board made it clear that for this year
and, perhaps, into the near future,
the earnings of CALPERS
investment funds will remain well
below the 7.5% return target.
This figure is of importance not
because the fund is in any danger
of meeting its financial obligations,
but because the poor performance
of the investments is used as
another reason to “reform” our
pension system. CalPERS remains a
solid and well-run institution, but
we must remain vigilant that bad
press associated with years in
which its investments do not
perform up to expectations does
not become the drum beat of
those interested in undoing the
pension system as we know it to
turn it into a 401K type of benefit.

Dago Argueta

I will keep you informed of any
updates in the next issue of “Notes
from the Road”.
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CBA’s Have Been Mailed to Campuses
The Collective Bargaining Agreement March 8, 2016 – June 30, 2017 are
now printed and have been shipped directly to campus stewards. If you
would like a printed copy, please contact your local steward. The online
copy is also available on the APC website at http://apc1002.org/aboutapc/our-contract/.

Reaching Out to Unit 4 Employees
Do you notice a new person in your office? Have you spoken to them about
joining APC? As an eligible recruiter, APC will give you $50 for signing up a
new member!

Membership in APC is not automatic and there is no difference in the
fair share fees that you are already paying. You can also complete the
application online here: APC Application. Adding your name to our
membership gives APC added strength at contract bargaining. Join the
union that has fought for fair wages, better benefits, employment
rights and safe working conditions for California State University
employees.

A Perspective on Unions
By Walter Snow. Today, more than
ever, it seems that unions are under
attack from many sides, but unions
have endured much worse in their
long and storied history. Although,
union membership has declined in
the private sector, public sector
employees continue to fly the flag of
solidarity under the belief that
employees are stronger in numbers.
There are countless reasons and
sacrifices that have been fought for
over so many years, that the next
generation of workers may not fully
understand the impact that unions
have already had on their careers.

And who is responsible to teach them?
You and I are the ones who must
educate this next generation of the true
history of how working together can
influence how their own workplace
environments can be improved. We
cannot take for granted that those who
are just starting their careers have
learned the role of union history and it is
up to each union steward to take the
time to talk about how we can impact
the lives of our fellow employee. I task
you with findings ways to reach out and
speak to as many new members of unit 4
on the history of the union movement.
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Recent Events
The APC Executive Board Annual Planning Meeting was held from
June 28-30, 2016 and the following is a summary of the main goals
set for 2016-2017:
•

Leadership – Providing leadership information, materials
and presenters to stewards during Council Meetings

•

Training – Providing opportunities for training during
Council Meetings on various aspects of contract
enforcement, grievance procedures and other related
matters for stewards

•

Committee Development – The E-Board will provide
support to nurture committee involvement in union
activities such as Pension Reform and Legislative Bills

•

Chapter Building – This continues to be a goal of the EBoard to improve membership, recruit new stewards and
share information via the APC Newsletter

Upcoming Events
Statewide Council Meeting
The next Statewide Council Meeting will be October 28 and 29,
2016 in Manhattan Beach. We look forward to having your
campus leadership represented!

Labor
Relations
Column
The Labor Relations staff would like
to remind you, “Don't delay in
consulting with APC on workplace
issues.” When you have a potential
problem, or suspect there may be a
contract violation in the workplace
contact APC immediately.
There are strict timelines within
which issues must be raised in order
to protect your contractual rights.
Don't risk losing your rights by
hesitating to contact your Union!
As soon as you have a concern about
situations in your workplace, call your
campus stewards. If you are unable
to reach them, you can contact
Barbara Petersen, APC Labor
Relations Representative at 916-8519449 or via email at
bpetersen@apc1002.org.
For more information on your
contract rights and responsibilities
and informative articles on current
labor relations issues, please visit the
APC Labor Relations website at
lrc.apc1002.net.

Board of Trustee Meetings
The CSU Board of Trustee meetings are scheduled for
September 20-21 and November 15-16, 2016 in Long Beach.
The Board of Trustee meetings can be viewed online at
https://www.calstate.edu/bot/.
Future meeting dates and agendas can be found on the
website.
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Campus News
CSU San Bernardino - A Letter from a Member
Maggie Cecil, Director of the Writing
Center at CSU San Bernardino was
promised additional compensation for
additional duties. After Ms. Cecil had
already performed these duties, the
University reneged on that promise. A
grievance was filed which resulted in
her receiving a substantial IRP. After
the agreement was finalized, Ms. Cecil
wrote to APC:
“I was rather hesitant to file a
grievance, but with your support and
encouragement and Mario Baeza’s
outstanding stewardship, I decided to
go forward with the grievance,
trusting the process. I’m glad I did;
this experience restores my belief that
things can, under certain
circumstances, be rectified even after
they have gone horribly wrong. This

experience reinforces for me
that if people are willing to
collaborate and to trust the
processes that have been put
into place, resolutions are
possible.
This was my first experience with
a nonacademic grievance, and
the first time in my career at
CSUSB that I felt there were no
options for me other than filing a
grievance. I am thankful that the
process was available and that
you were there to help me
navigate through it."

“This experience reinforces for me
that if people are willing to
collaborate and to trust the
processes that have been put into
place, resolutions are possible.”

-Maggie Cecil

San Francisco State Says Goodbye to Lorna Hill
SFSU says goodbye to a long time steward, Lorna Hill. Lorna announced her
retirement after 28 years of service. When she first joined the ranks of APC
stewards, she never imagined that her work representing her Unit 4 colleagues on
campus would turn into such an encompassing but rewarding experience to the
point that her Union duties would become the mainstay and inspiration of her daily
activities. She will miss the camaraderie of sharing news and information with her
fellow stewards on campus and gaining a statewide perspective at our Council
meetings.

Lorna Hill

As she begins this new chapter of her life, she cannot but reflect on those activists
who came before her and made possible that her long career at San Francisco State
ended with the promise of a good and dignified future for her and her family. And
now, as she says goodbye, she encourages you to soldier on the belief that what
you do as stewards is vital not only to preserve what we now have, but to continue
improving conditions for the many Unit 4 employees of the future.
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Cal Poly, San Luis Obispo IRP Workshop
Rose Duran and Ashley Eberle presented a workshop, “ABCs of IRPs” on
June 23, 2016. The 90-minute training focused on submitting an in-rangeprogression, the basic rules of IRPs, and the application and submission
process at CP-SLO. The speakers provided salary data and examples to
empower members to file their own in-range-progressions. There were
22 members in attendance, which received outstanding evaluation
results: 100% of attendees found the workshop “Helpful” or “Very
Helpful” and 100% would recommend it to a friend/colleague. The
surveys indicated that members would like a workshop on “How to
submit a reclassification.” The next workshop is currently in the planning
stages.

Ashley Eberle and Judy Mitchell

Sonoma State University Member receives Doctorate
Dr. Mariana Garcia Martinez was born in Tijuana. In 1993, and moved to Santa Rosa where she attended Elsie Allen
High School. She indicated that being an Upward Bound Scholar kept her focused on the ultimate goal – college. As
she neared her final year in high school her dreams of college came to a halt. She learned that she did not have the
proper documentation and she could not afford to go to college. Thankful to her stepfather, who as a US citizen, he
adopted her which allowed her to continue to pursue higher education.

Dr. Mariana Garcia Martinez

She was accepted to Sonoma State University as an EOP student and was
a member of the Raza/Native American Council, Orientation and
Summer Bridge Leader, and worked with Migrant Education Advisory
Program and Upward Bound. She was President of M.E.Ch.A and
majored in Chicano/Latino Studies and Spanish. After almost four years
as the Upward Bound Outreach Coordinator, she left to pursue a
Master’s in Education, at the University of the Pacific. She soon was
hired as the Alliance of Graduate Education and the Professoriate (AGEP)
Coordinator at UC Irvine. Working with doctoral students in the Science,
Technology, Engineering and Mathematics disciplines inspired her to
continue to further her education. She was admitted to the University of
Illinois at Urbana-Champaign.

May 2016, she officially defended and was conferred with a Doctor of Philosophy in Education Policy, Organization
and Leadership. Her work looks at the educational pipeline, from K to the doctorate, using a Community Cultural
Wealth model to better understand Latin student success in particular Latina women. She is currently a Research
Coordinator for the McNair Scholars Program and a Lecturer for the Chicano and Latino Studies Department at
Sonoma State University. She is a mother of Xoaquin, who is two years old. She is extremely grateful to her mother
for risking everything to give her the opportunities that she never dreamt of. She is also grateful for all the people
who saw potential in her and that opened doors so that she could grow and take up those opportunities. She says
she is “I am because of them.”
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Sonoma Staff Excellence Awards
We are proud to announce three Unit 4 members: APC Chief
Steward Edie Brown, Donna Garbesa and Hope Ortiz were
nominated for the Sonoma State University Staff Excellence Award.
The award is intended to recognize outstanding service by staff
members. Congratulations to all three members for their excellence
in leadership and contribution to the University.

Sonoma State University

Chico State – New Employee Orientation
Elaina McReynolds has been invited for the past two New Employee
Orientation meetings to inform Unit 4 employees of the benefits of
joining APC.
Our new ratified contract, Article 8.20 states, “APC representatives will
be informed of the date and time of any new employee orientation
program organized by the campus that includes new Unit 4 employees,
and shall be provided with an opportunity to present information about
APC to new Unit 4 employees at some stage during, or immediately
following, the campus program.”
Elaina has found these meetings to be a great way to inform new Unit 4
members of the benefits of joining APC and feels attending the
orientations have been very well received and a helpful way to get the
word out.

Chico State University

We encourage you to check with your Human Resources department to
see if your campus holds orientations and get on their calendar.

Story ideas or comments? We want to hear from you!
Email: Rose Duran at roduran@apc1002.org
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